
• Direction AN INVITATION TO 
JOIN A PROGRESSIVE 
Canadian 
Trade Union

WE GIVE YOU

• Experience
• Leadership

ALBERTA
CALGARY
TEL: 403–686–0288 or 1–866–686–0288
E-mail: calgary@clac.ca

EDMONTON
TEL: 780–454–6181 or 1–877–863–5154
E-mail: edmonton@clac.ca

FORT MCMURRAY
TEL: 780–792–5292 or 1–877–792–5292
E-mail: fortmcmurray@clac.ca

MANITOBA
WINNIPEG
TEL: 204–989–0198 or 1–877–989–2522
E-mail: winnipeg@clac.ca

BRITISH COLUMBIA
FORT ST. JOHN/NORTH EASTERN BC
TEL: 1–800–331–2522
E-mail: fortstjohn@clac.ca 

KELOWNA/SOUTHERN INTERIOR
TEL: 250–868–9111 or 1–866–757–2522 
E-mail: kelowna@clac.ca

TUMBLER RIDGE
FAX: 250–242–2398

VANCOUVER/LOWER MAINLAND
TEL: 1–800–331–2522
E-mail: langley@clac.ca

VANCOUVER ISLAND
TEL:  250–743–9004 or 1–866–912–2522
E-mail: vancouverisland@clac.ca

GTA/CENTRAL/NORTHERN ONTARIO
TEL: 905–812–2855 or 1–800–268–5281
E-mail: mississauga@clac.ca

NIAGARA/HAMILTON/WATERLOO/BRANT
TEL: 905–945–1500 or 1–800–463–2522
E-mail: grimsby@clac.ca

OTTAWA/EASTERN ONTARIO
TEL: 613–238–2522 or 1–888–279–2522   
E-mail: ottawa@clac.ca   

SOUTHWESTERN ONTARIO
TEL: 519–354–4831 or 1–800–561–2522
E-mail: chatham@clac.ca

ONTARIO

LOCATIONS



What can you expect under a CLAC contract? 

• competitive wages 

• excellent health and 
retirement benefi ts

• job security

HIGH 
IDEALS– 
WITH  
REALISTIC 
GOALS
CLAC is committed to 

improving all working 

conditions for its members. The 

union has an excellent track 

record of providing quality 

representation. And CLAC and 

its staff are ready to help you 

and your co-workers. 

Th e Christian Labour Association of Canada is an 
independent, all-Canadian labour union representing 
tens of thousands of Canadian workers. CLAC and 
its affi  liated locals proudly represent workers in just 
about every sector: construction, health and social 
services, transportation, manufacturing, retail and 
service, mining, education, and emergency services.

CLAC is based on Christian social principles—

FAIRNESS
• union accountability

• professional bargaining and 
research

• secret-ballot voting

INTEGRITY
• input into decision making

• union-management 
committees

• safety as a priority

RESPECT
• steward training and support

• education and defense funds

• regular contact with highly 
trained representatives

REPRESENTATION

respect, integrity, democracy, social justice, and 
workplace partnership—but anyone who supports 
its approach is welcome to join.

Workers are entitled to a fair wage. Th ey deserve to 
be treated with dignity and without discrimination. 
Ideally, labour and management should work as 
partners, not enemies. And day-to-day work should 
be satisfying and meaningful for workers.


